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Police Authority

About The University of Akron Police Department

Campus law enforcement is primarily the responsibility of The University of Akron Police
Department (UAPD.) The University's full-time police officers are designated by statute as the
law enforcement officers of the university and are commissioned by the State of Ohio with full
law enforcement authority identical to that of a municipal police officer or sheriff's deputies
(Ohio Revised Code §3345.04.) It is the mission of the University of Akron Police Department
to protect, serve, and provide safety for a diverse community in order to promote student
success. The University of Akron Police Department strives for excellence and legitimacy in
pursuit of its mission.
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ALICE This program teaches the community about the options and mental mindset they
can have during a crisis on campus. ALICE is an acronym which stands for
Alert, Lockdown, Inform, Counter, Evacuate. The program lasts forty-five
minutes to one hour. UA’s AliCE program was selected for the 2018 Best
Practice in Educational Activities Award, by NASPA Student Affairs
Administrators in Higher Education, Campus Safety and Violence Prevention
Knowledge Community.

Early College | This campus safety lecture is provided to Akron Public School students

Orientation participating in the Early College Program.

Female Self This program is a modified version of the program P.R.O.T.E.C.T: (Personal

Defense

Course
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Sexual Assault
and Violence

Annual Security and Fire Report 2019 Page 11



Summary of Sexual Assault and Interpersonal Violence Education and Prevention
Programming

The University of Akron strives to develop and maintain a campus culture that is safe for, and respectful of all
its community members. To achieve this goal, the University offers a combination of primary prevention and
awareness programs and ongoing prevention and awareness campaigns that are designed to create awareness of,
and prevent dating violence, domestic violence, sexual assault and stalking. Primary prevention programming
includes programs, initiatives, and strategies that are intended to prevent dating violence, domestic violence,
sexual assault and stalking before it occurs. The programming, which is informed by research and assessed for
effectiveness, is intended to promote positive and healthy behaviors that will: foster relationships that are
mutually respectful; encourage safe bystander intervention and seek to promote healthy and safe behavioral
norms. Ongoing campaigns include programming and strategies that are sustained over time and focused on
understanding topics related to dating violence, domestic violence, sexual assault and stalking. Programming is
developed for various audiences and available to the campus community throughout the year.

The University uses many forms of media to disseminate its policies to students. The Code of Student Conduct
(which incorporates the University’s Sexual Harassment Policy) and a description of the Student Conduct
process is on the Department of Student Conduct and Community Standards (“SCCS”) Website:
www.uakron.edu/studentconduct. Information concerning the Code of Student Conduct and SCCS also is in the
New Student Orientation Handbook and the Department of Residence Life and Housing Handbook. SCCS also
offers numerous presentations throughout the year that explain: The Code of Student Conduct, services offered
by SCCS; how to report a conduct violation; and an overview of the conduct process.

In addition to the primary education programs identified above, the University, as well as its constituent student
and employee organizations, offers various safety and sexual assault/sexual harassment training and
programming for student and employee audiences throughout the year. Information regarding ongoing
prevention and awareness training and programming is communicated to students and employees through
informational postings, webpage announcements and electronic newsletters that the University sends to students
(through Zipmail) and employees (through the Digest.) Student organizations also may use the Zipmail system
to share information with University students. A description of the programming offered during 2018 is
available in the attached Appendix E.

Campus Safety Initiatives and Resources to Inform Crime Prevention and
Encourage Personal Safety

Crime Prevention Initiatives

In addition to the campus safety programming described previously, The University of Akron employs many
additional crime prevention initiatives, including:
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Emergency phones: Over 480 emergency phones are located throughout the University campus, including over
150 “Blue Light” phones, and 3 additional “Blue Light” phones are located off-campus, which provide a direct
line of communication to UAPD for individuals in need of emergency assistance. These phones are strategically
positioned along pedestrian walkways, inside parking decks and at many building entrances. UAPD responds to
all activated emergency phones even if no one speaks.

Campus Patrol: The UAPD’s Campus Patrol or UAPD officers are available 24-7 to escort callers to and from
their vehicles and residence halls to classrooms and labs. By calling 330-972-2911, an escort will come to the
callers’ locations and accompany them to their local destinations. Student Campus Patrol members are
employed and trained by UAPD. They are easily identified by conspicuously marked shirts or jackets. Campus
Patrol assist UAPD in patrolling the campus, including parking lots, and reporting suspicious behavior.

Prospective and current student crime awareness and prevention programs: UAPD and the Division of
Student Affairs present information to prospective students and their parents about University safety programs
and general campus safety tips. Safety literature and displays are available during orientation and at move-in.
Information is also available at various
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Living off campus
If you reside in off-campus housing:

§ Call the UA Police Department and request a free security audit of your rental. Our officers will test the
adequacy of your locking system; study all entry points and offer suggestions to improve their security;
and offer tips about exterior lighting and other tactics to deter would-be criminals.

f To arrange for an audit, call the UAPD at 330-972-5595 (if no answer, please leave a message).

f Don't open the door in the middle of the night unless you are expecting someone. Ask your landlord to
install a peephole in your front door. If you see someone unexpected at your door during the overnight
hours, call Akron PD at 911 or UAPD at 330-972-2911.

I If you leave home, leave on a light, radio or TV to make it appear as if someone is home.

f  Lock doors and windows. Many times, thieves enter through unlocked doors and windows. Ask your
landlord to install a deadbolt, if one is not present.

f Let the police department know if a streetlight is out or contact the City of Akron “311” at 330-375-
2311.

** Sources: UAPD and
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will be issued to the campus community. The purpose of a Timely Warning is to enable persons
to protect themselves, heighten safety awareness, and seek information that will lead to an arrest
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to make a report of gender-based misconduct). Information about the University reporting
protocols for gender-based misconduct, community resources and support should be
provided at such public awareness events. In the classroom, instructors should remind
students that faculty are required to report gender-based misconduct.

1) Confidential Employees (Not Required to Report)
Only those employees with a legal privilege of confidentiality under Ohio law
(including doctors and licensed counselors acting in their capacity as counselors)
are not required to report when the information is obtained during a confidential
communication. Those offices with staff who are exempt from reporting include:

f  The University of Akron Counseling & Testing Center - Simmons Hall

f  The University of Akron Wayne College - Counseling and Accessibility
Services

f The University of Akron Health Services - Student Recreation and
Wellness Center

f  The University of Akron Clinic for Individual and Family Counseling —
Chima Family Center

f  The University of Akron Department of Psychology Counseling Clinic —
Buchtel College of Arts and Sciences

2 Graduate Students who are Responsible Employees (Required to Report)
Some graduate assistants may also be required to report instances of gender-based
misconduct, or retaliation. Those required to report are as follows:

f Teaching Assistants
1 Graduate Assistants in administrative units

Most graduate students are not required to report.

3) Undergraduate Students who are Responsible Employees (Required to Report)
Some undergraduate students are required to report by their specific student
employment to report instances of sexual misconduct, intimate partner violence,
sexual harassment, or retaliation. Those undergraduate students required to report
are as follows:

! Resident Assistants

I Student employees in the Department of Student Recreation and Wellness
Services

f Student employees in the Department of Student Life including, but not
limited to, student employees of: The SOuURCe, Zips Program Network,
Student Union Game Room, Marketing, Campus Programs, Serve Akron,
Lead Akron, and the Student Union Information Desk

f Office of Multicultural Development Peer Mentors

f  Choose Ohio First Peer Mentors

b) Campus Security Authorities
Campus Security Authorities are required to provide information regarding any report of
a Title IX offense to UAPD to be included in the University’s Annual Report of Crime

Annual Security and Fire Report 2019 Page 24



Statistics and, if appropriate, for issuing a safety advisory (timely warning) or other
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incapable of giving consent because of his/her age or because of his/her temporary or
permanent mental or physical incapacity.

c) Statutory Rape
Non-forcible sexual intercourse with a person who is under the statutory age of consent.

d) Incest
Non-forcible sexual intercourse between persons who are related to each other within the
degrees where marriage is prohibited by law.

2. Sexual Exploitation
Sexual exploitation is taking non-consensual, unjust or abusive sexual advantage of another.
Examples include non-consensual video or audio recording of sexual activity, going beyond the
boundaries of consent (such as knowingly allowing another to secretly watch otherwise
consensual sexual activity) and engaging in non-consensual voyeurism.

3. Indecent Exposure
Indecent exposure is the exposure of the private or intimate parts of the body in a lewd manner in
public or in private when the respondent(s) may be readily observed.

B. Intimate Partner Violence/Interpersonal Violence

The following behaviors are considered intimate partner violence or interpersonal violence and are

prohibited:

1. Dating Violence
Dating Violence is an act of violence committed by a person who is or has been in a social
relationship of an intimate or romantic nature with the victim. Examples include threatened
physical violence, intimidation or force that causes a reasonable person to fear harm to self or
others.

The existence of such a relationship shall be determined based on consideration of the following
factors:

f Length of the relationship.
I Type of relationship.
f Frequency of interaction between the persons involved in the relationship.

2. Domestic Violence
Domestic Violence is an act of violence committed by a current or former spouse or intimate
partner of the victim or a person who is cohabitating with, or has cohabitated with, the victim as
a spouse or intimate partner or person similarly situated, or by a parent with whom the victim
shares a child in common.

3. Stalking
Stalking is engaging in a course of conduct directed at a specific person that would cause a
reasonable person to fear for the person’s safety or the safety of others or suffer substantial
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Course of conduct means two or more acts, including but not limited to, acts in which the stalker
directly, indirectly, or through third parties, by any action, method, device, or means follows,

monitors, observes, surveils, threatens, or communicates to or about, a person, or interferes with
a person’s property. Substantial emotional distress means significant mental suffering or anguish
that may, but does not necessarily, require medical or other professional treatment or counseling.

4, Battery
Battery is intentionally, or negligently, causing physical contact or bodily harm to another
person. When this action is taken because of a person’s sex or gender the crime is also prohibited
by this policy.
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I The University of Akron Health Services, Student Recreation and Wellness Center, 260,
(330) 972-7808.

f  OneEighty, Wayne and Holmes counties, (330) 264-8498

f Off-campus with clergy, counselors, physicians, and Sexual Assault Nurse Examiners
(SANE).

A confidential report will not result in a report to law enforcement or a University investigation.
It will not be reported to the Title IX Coordinator, a Deputy Coordinator, or to The University of
Akron Equal Employment Opportunity/Affirmative Action Office. A confidential report will not
be included in the annual Campus Security Report.

3. Anonymous Reporting
Anonymous reports will be accepted by The University of Akron.

Options for Anonymous reporting are available at http://www.uakron.edu/safety/report-a-
problem/anonymous-reporting.dot. The University’s options for investigating or resolving

anonymous reports may be limited because of the unique challenges presented, including the
following:

f  The University is not able to provide support or services to a complainant that has not
been identified.

f  The University is not able to hold a student or employee responsible for an alleged
violation of this policy because a respondent has a right to know the name of the reporter
(or complainant if different from the reporter) as well as information regarding the nature
of the formal complaint.

The University encourages all complainants to consider reporting to a Title 1X Coordinator or
choosing a Confidential Reporting Option.

B. Reporting Requirements of Responsible Employees
Responsible employees have a duty to report gender-based misconduct. In addition, Ohio law requires
those not in a legally protected role with knowledge of a felony to report it to law enforcement. Al
responsible employees also have an obligation to notify The University of Akron Police Department of a
felony. For sexual misconduct, intimate partner violence, or interpersonal violence that may also
constitute a criminal offense that occurred on The University of Akron campus, contact the University
Police directly at (330) 972-2911 to file a police report. The University of Akron Police officers are
trained to respond quickly, with sensitivity and compassion.

Students at the Wayne College Campus should report to the Wayne College Campus Police at (330)
684-8910.

C. Third Party Reports
Students, active bystanders, family, or other concerned individuals are not required, but are able to
report gender-based misconduct. Reports from third parties will result in the Deputy Title IX
Coordinator for Students contacting the complainant as with all other such reports.

D. How to Submit a Report
All concerns about sexual misconduct, intimate partner violence, sexual harassment, or retaliation
should be reported to:
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1 Deputy Title IX Coordinator for Students — Michael Strong mstrong@uakron.edu (330) 972-
6048.

I Deputy Title IX Coordinator for Employees — Tami Hannon tlz2@uakron.edu (330) 972-7300

1 Deputy Title IX Coordinator for Wayne College — Gordon Holly gholly@uakron.edu (330) 972-
8740 (if the alleged conduct is related to a regional campus, including Wayne College).

I Title IX Coordinator — Jolene Lane jolenealane@uakron.edu (330) 972-7522.

Another easy and effective way to report Title IX violation is through The University of Akron’s online
reporting system at: www.uakron.edu/title-ix/online. All online reports are transmitted electronically to
the Title IX Coordinator and Deputy Title 1X Coordinators

A student who experienced gender-based misconduct (sexual misconduct, intimate partner violence,
interpersonal violence, sexual harassment, or gender-based discrimination) should retain all
communications from the respondent, including email, voicemail, text-messages, and social media
communication.

For emergency situations, please contact The University of Akron Police Department by calling (330)
972-2911.

E. When Police Receive a Report
Responsible employees are required to report criminal behavior; however, complainants are not required
to speak with police. The University of Akron will comply with a student’s request for assistance in
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V. When a report is received

If the investigation finds sufficient information exists to believe that gender-based misconduct has occurred, the
University will take immediate and appropriate steps to stop the misconduct, prevent any further violations,
remedy the effects of the misconduct and prevent retaliation. Such steps may include increasing security in a
designated space, no-contact directives, and/or required education/training of the respondent or department or
campus training.

A.  Outreach and Support from Deputy Title IX Coordinator for Students
Upon receipt of a report, the Deputy Title IX Coordinator for Students will reach out to the complainant
and request to meet to discuss support and to ensure the complainant is aware of and understands all
available options.

The Deputy Title IX Coordinator for Students provides the complainant with written notification of this
policy and information about support services available to complainants.

No police report, formal complaint or investigation need occur before this support is available. A
complainant can access these services at any time, even if the student initially declined the service.

When a complainant meets with the Deputy Title IX Coordinator, or designee, they will discuss the
report submitted, safety planning and any possible timely warning safety notifications. The complainants
will also be offered personalized support through interim measures and will discuss possible formal
complaints (investigations) related to the report. Complainants have the right not to meet with the
Deputy Title IX Coordinator, or designee, but are encouraged to do so.

Support or referral is available to respondents upon request.

To initiate support or report prohibited behaviors on the Akron campus, contact Mr. Michael Strong,
who serves as the Deputy Title 1X Coordinator for Students. Mr. Strong is available during regular
business hours and serves as the intake coordinator for all reports of gender-based misconduct involving
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f anew residence hall assignment so that the complainant and respondent do not share the
same residence hall;

I changing class assignments so that the complainant and respondent do not share the same
classes;

I changing of work locations or working conditions;

transportation/parking options; and,

I discussing support such as safe escorts available through the University of Akron Police
Department.

=

2. Timely Warning Safety Advisory
If a report of a sexual misconduct or intimate partner violence indicates there is an immediate
threat to the health or safety of persons on campus or that an on-going serious or continuing
threat to the campus community exists, a timely warning will be issued to the campus
community. When possible, complainants will be advised if the Deputy Title IXX Coordinator
anticipates a timely warning may be issued.

3. Privacy Protections
Even if a complainant does not specifically request their information remain confidential, The
University of Akron will seek to protect their privacy, to the extent possible. The Deputy Title IX
Coordinator for Students will discuss with complainants what information is confidential and
what information is not. This discussion includes the privacy protections related to crime logs,
annual security reports, timely warnings, police reports, evidence gathered during investigations
and interim measures.

It is also possible that reports of gender-based misconduct are incomplete and submitted without
all possible detail. The Deputy Title IX Coordinator will discuss with the complainant what
information has been reported before providing an opportunity to disclose additional
information.
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wishes to discuss issues related to sexual misconduct, intimate partner violence or sexual
harassment; whether a report of gender-based misconduct has been submitted or if the
person is seeking information on behalf of a complainant, witness or respondent.

Q) On Campus Counseling Resources
Professional staff members who are legally obligated to maintain confidentiality
work at these offices. Meeting with one of these staff members will not initiate
the reporting process.

f  The Rape Crisis Center of Medina and Summit Counties, Student
Recreation and Wellness Center, 246, (330) 972-6328.

f  The University of Akron Counseling & Testing Center, Simmons Hall,
306, (330) 972-7082.

f  The University of Akron, Wayne College, Counseling and Accessibility
Services, Wayne College and Boyer HPE Building, B112, Wayne College,
Orville OH (330) 972-8767.

2 Off Campus Counseling Resources
Crisis intervention and assistance in reporting is available to victims/survivors 24
hours a day by calling:

f  The Rape Crisis Center of Medina and Summit County at 877-906-7272.

f  The National Sexual Assault Telephone hotline 800-656-HOPE (4673).
This hotline, operated by RAINN, connects a caller with a local RAINN
affiliate organization based on the first six digits of the caller’s phone
number.

f  Ohio Sexual Violence Helpline at 1-844-OHIO-HELP (1-844-644-6435).
This helpline is a confidential, statewide hotline dedicated to serving
survivors of sexual assault and relationship violence.

b) Medical Treatment
A complainant targeted with sexual misconduct or intimate partner violence is urged to
seek appropriate medical evaluation immediately after the incident.

For life-threatening conditions, call (330) 972-2911, or go to the nearest hospital
emergency department.

The University Health Services also offers services through the Well Women’s Clinic.

C) Medical — Legal Evidence Collection
A person who has experienced a violation is encouraged to request collection of
medical/legal evidence. Prompt collection of physical evidence is essential should a
person later decide to pursue criminal prosecution and/or a civil action against the
respondent. Collection of evidence may involve interaction with police and a police
report. Iti
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I If the respondent is a University of Akron student, faculty member, or staff member;

f What, if any, University of Akron policies may have been violated;

f Which University investigation model (Equal Employment Opportunity/Affirmative
Action or Student Conduct and Community Standards) is applicable;

f If criminal behavior is alleged, which police agency has jurisdiction;

f  Reporting options to another college or university, if applicable.

A Deputy Title IX Coordinator will encourage, but not force, the complainant to consider
participating in an investigation.

a) Options for Investigation
Complainants are provided information about possible criminal investigations as well as
possible University investigations.

A criminal charge and a University investigation may be pursued at the same
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I Seriousness of the alleged violation (including whether the violation
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reasonably available. A Deputy Title IX Coordinator for Students will exercise discretion and sensitivity
about sharing the identity of the complainant when arranging for interim support services.

The Deputy Title IX Coordinator for Students will maintain as confidential any support services or
protective measures provided to the complainant to the extent that maintaining such confidentiality
would not impair the ability of the University to provide the support services or protective measures.
There may be times when the University must disclose some information about the complainant to
University faculty or staff to provide accommodations or protective measures. This information will be
limited only to what and who is needed to complete the accommodation/protective measure(s). A
Deputy Title 1X Coordinator for Students will determine what information will be disclosed and to
whom based upon the request.

1.
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Any violation of a court-issued order should be promptly reported to the police.

C) Civil Protection Order
Upon request, a Deputy Title IX Coordinator, The University of Akron Police, or a Rape
Crisis advocate may assist complainants in requesting protection or restraining orders.

An individual who has experienced or believes they are at risk of experiencing violence,
threats, or abuse may apply for a civil protection order. Protection orders may be issued
following reports of: domestic violence and stalking or sexually-oriented offense. Civil
protection orders can be obtained through local courts, depending upon the location of the
incident/accused individual.

After a court order is issued, the protected party should provide a copy of the court order
to a Deputy Title IX Coordinator for Students. The University of Akron will comply
with a lawful order of protection upon receipt of the order.

Any violation of a court-issued order should be promptly reported to the police.

V. Police Investigations

A respondent who commits a crime may be subject to criminal prosecution and/or civil litigation as well as
disciplinary action by The University of Akron. A police report must be made for criminal prosecution to be
considered by the local prosecuting attorney. The chances of successful prosecution are greater if the report is
timely and is supported by the collection of medical and/or legal evidence.

A

Concurrent Investigations

In certain circumstances the University may need to briefly suspend the investigation of a formal
complaint at the request of law enforcement while the law enforcement agency is in the process of
gathering evidence. The University will maintain regular contact with law enforcement to determine
when it will begin/resume its investigation, usually after the law enforcement agency has completed the
evidence-gathering process, or sooner if the University determines that the evidence-gathering process
will be lengthy or delayed. The University will not wait until the ultimate outcome of the criminal
investigation to begin or complete its own investigation of a formal complaint.

If a Complainant Stops Speaking with Police

The University of Akron Police Department will not close an investigation due to non-cooperation of a
complainant without first providing time to respond that is adequate and reasonable under the
circumstance. Nor will University police personnel prohibit the complainant or others from discussing a
formal complaint. Support services and resources are available regardless of criminal charges,
participation in a University investigation, or University disciplinary action.

V1. Code of Student Conduct

A.

Review and investigation
Title IX formal complaints involving complainant(s) and respondent(s) that are University of Akron
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Mental Health Assessment-Not University Counseling Center

E-Chug Survey

Discussing Our Choices Workshop

Drug and Alcohol Assessment with treatment recommendations

Mental Health Assessment with treatment recommendations

Peer Mentoring Services

Community Service

Residence Hall Dismissal

Residence Hall Suspension

Educational Papers

Loss of Access — Recreation Center

Loss of Access — Residential Facilities

Loss of Privilege — Laptop Che out from Library

0 Loss of Privilege — Laptop Check out from Student Union

f Formal reprimand - a notice in writing to the student that the student is violating or has violated
university regulations and that future violations will result in further charges and sanctions.

I Loss of privileges - denial of specified privileges for a designated period of time.

I Probation - probation is imposed for a designated period of time and includes the probability of
more severe disciplinary sanctions if the student is found to violate any university regulation(s)
during the probationary period. Students shall not be considered to be in good standing with the
university until the probationary period has ended. Probation may affect a student's ability to
participate in athletics, serve in a leadership capacity in a student organization or act as a
representative of the University of Akron.

I Revocation of an academic degree.

Revocation of admission (for violations that occur prior to the student's first-class attendance.)

f Restitution - compensation for loss, damage, or injury. This may take the form of appropriate
service and/or monetary or material replacement.

f University suspension - separation of the student from the University for a specified period of
time, after which the student is eligible to return. Conditions for readmission may be required.

f University dismissal - permanent separation of the student from the University.

O 0OO0OO0O0O0OO0OOOOOOO0ODOo

=

E.  Appeal Process
Both the complainant and respondent have the right to appeal and the procedures following an appeal
are defined in the Code of Student Conduct. Both parties will be given the opportunity to participate
equally in the appeal process. The grounds for appeal are to determine whether there was a
misapplication or misinterpretation of the rule alleged to have been violated; to determine whether the
hearing was conducted in violation of procedural requirements set forth in the Code of Student Conduct,
and whether these violation(s) could have affected the outcome of the hearing; to determine whether
(based solely upon a review of the original hearing record) there was a reasonable basis for the hearing
board’s or conduct administrator’s conclusion that a violation of the Code of Student Conduct had been
proven by the applicable standard of the evidence; to determine whether the sanctions imposed were
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defines and outlines the suggested sequence of the various disciplinary actions.

(a) A verbal warning is an oral discussion between a supervisor and an employee who fails to meet performance
standards or exhibits unsatisfactory behavior. Verbal warnings are generally issued for minor offenses
and should be considered by the employee as a clear indication that a repetition of the offense may call
for more serious disciplinary action. When a verbal warning is issued, the supervisor should take
immediate constructive steps to help the employee avoid a reoccurrence of the offense.

(b) A written warning is more serious than a verbal warning and may become a permanent part of the employee's
official record. A written warning is issued if the required corrective behavior from a previous verbal
warning(s) is not exhibited within the specified time limits, or if the offense is of a serious nature. A copy
of the written warning is given to the employee and the original is forwarded to personnel services to be
placed in the employee's official file. When a written warning is issued, the supervisor should take
immediate constructive steps to help the employee avoid a reoccurrence of the offense.

(c) Continued unsatisfactory performance or the commission of a serious offense may serve as the basis for
more severe disciplinary actions beyond a verbal or written warning. A suspension without pay can vary
from one day to several weeks or months. A suspension is designed to give an employee some time to
think over the seriousness of the offense and it is hoped that the employee will make a commitment to
better behavior or performance in the future.

(d) A reduction in pay and or position may be on a permanent or temporary basis. Demotions are for situations
in which an employee has been promoted and cannot handle the job or is no longer able to perform the
regular duties in a competent manner. A removal is the most serious penalty that can be imposed and
should be used with care in the event that a previous progressive discipline has not achieved the corrective
behavior or when a serious offense has been committed.

(3) A staff member may be disciplined, suspended, discharged, or reduced in pay or position for the following types
of unsatisfactory conduct: incompetence, inefficiency, dishonesty, drunkenness, immoral conduct,
insubordination, discourteous treatment of the public, neglect of duty, failure of good behavior, or any acts of
misfeasance, malfeasance, or nonfeasance.

VIIl.Related Considerations
The University is dedicated to preventing Title 1X violations by providing:
f Education and prevention programming informing the community about the risks and myths that
contribute to gender-based misconduct, including bystander intervention training.
f Assistance and support, including interim support measures and accommodations.
I Processes for prompt, equitable, and impartial investigation and adjudication that include appropriate
disciplinary sanctions for those who commit Title IX violations, including suspension and dismissal.

A.  When a Minor is involved
When a report is received involving a student who has not yet reached the age of eighteen:

I the Deputy Title IX Coordinator completes a safety assessment to provide an environment free of
harm and to identify the student’s legal guardian;

I the student is advised of the University staff member's responsibility to report child abuse as
outlined in the Ohio Revised Code section 2151.421;

A Deputy Title IX Coordinator works directly with the guardian in reviewing the University of
Akron Sexual protocols, on and off campus resources available to the student, and seeking the
permission to investigate the report;

{ the student and guardian are advised of the University of Akron Student Records and Privacy
Practices available at http: ici i
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The Affirmative Action policy can be found at www.uakron.edu/ogc/UniversityRules/pdf/38-01.pdf.

Additional information about the Affirmative Action Policy or its implementation is available in the
Office of Equal Employment Opportunity and Affirmative Action, Administrative Services Building
Room 138 or online at www.uakron.edu/hr/eeoaa.

H.  False Reports
It is a violation of this protocol to knowingly make a false report of a Title IX violation. However,
failure to prove a claim is not equivalent to making a false report. It is also a violation of this protocol
for a student or other person to knowingly make a false statement as part of the investigation or
disciplinary hearing.

l. Training of Title IX Staff and Investigators of Misconduct
The investigation is conducted by professionals who receive annual training on issues related to Title 1X
violations and on conducting an investigation that protects the safety of students and promotes
accountability.

University hearing board members who are involved in conducting and deciding formal complaints
involving gender-based misconduct including, sexual misconduct, intimate partner violence,
interpersonal violence, sexual harassment and gender-based discrimination receive annual training.

J. Annual Review of Reporting Protocols and Procedures
The Title IX Coordinator is responsible for this protocol. It is reviewed annually and posted as required
by law as part of the Annual Campus Safety Report.

The University of Akron’s Protocol is designed to comply with applicable state and federal laws. The
University of Akron reserves the right to modify or deviate from this Protocol when, in the sole
judgment of the University, circumstances warrant, to protect the rights of the involved parties or to
comply with applicable law or regulations.

K. Immigration or International Student Visa Information
There are certain legal protections available to immigrants or international students. The U-visa and the
T-visa are currently among those options. The U-visa provides temporary legal status and work
eligibility for complainants of specific crimes (including domestic violence, sexual assault, human
trafficking, involuntary servitude, and other violations). The T-visa provides complainants of human
trafficking and immediate family members with temporary legal status and work eligibility. Additional
information is available through the U.S. Department of Homeland Security U.S. Citizenship and
Immigration Services at: wwwe.uscis.gov. For further information with this or other immigrant status
questions, please contact Community Legal Aid
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Title IX applies to institutions that receive federal financial assistance from the Department of
Education, including state and local educational agencies.

Additional information about Title IX is available at
| ) I ol offices/listocr/index. html
B. First Amendment

This Protocol is not intended to and will not be enforced to infringe upon First Amendment rights,
including the right to academic freedom.

C. CleryAct
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act of 1990
(“Clery Act”), requires all colleges and universities that participate in federal financial aid programs to
keep and disclose information about crime on and near their respective campuses and to notify the
campus community of certain safety concerns. The Clery Act requires colleges and universities to:

f Publish and distribute an annual campus security report;

f Maintain a public log of all reported crimes;

I Issue timely warnings (“Safety Advisory”) of crimes that represent a threat to the safety of
students or employees; and

I Keep statistics of crime that occur on campus, in institutional residential facilities, in non-
campus buildings or on public property adjacent to campus.

D.  Violence Against Women Act
The Violence Against Women Reauthorization Act of 2013 (“VAWA”) amended the Clery Act.
VAWA requires institutions to compile statistics for incidents of dating violence, domestic violence,
sexual assault, and stalking and to include certain policies, procedures and programs pertaining to these
incidents in their annual security reports.

Additional Information about VAWA is available at www.justice.gov/ovw.
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f The other person is less than thirteen years of age, whether or not the
offender knows the age of the other person.
f The other person’s ability to resist or consent is substa
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5) Ohio Revised Code 2907.06 — Sexual Imposition
(A) No person shall have sexual contact with another, not the spouse of the
offender; cause another, not the spouse of the offender, to have sexual contact
with the offender; or cause two or more other persons to have sexual contact when
any of the following applies:

f The offender knows that the sexual contact is offensive to the other
person, or one of the other persons, or is reckless in that regard.

f The offender knows that the other person’s, or one of the other person’s,
ability to appraise the nature of or control the offender’s or touching
person’s conduct is substantially impaired.

f The offender knows that the other person, or one of the other persons,
submits because of being unaware of the sexual contact.

f The other person, or one of the other persons, is thirteen years of age or
older but less than sixteen years of age, whether or not the offender knows
the age of such person, and the offender is at least eighteen years of age
and four or more years older than such other person.

f The offender is a mental health professional, the other person or one of the
other persons is a mental health client or patient of the offender, and the
offender induces the other person who is the client or patient to submit by
falsely representing to the other person who is the client or patient that the
sexual contact is necessary for mental health treatment purposes.

b) Domestic Violence
Q) Ohio Revised Code 2919.25 — Domestic Violence
(A) No person shall knowingly cause or attempt to cause physical harm to a
family or household member.

(B) No person shall recklessly cause serious physical harm to a family or
household member.

(C) No person, by threat of force, shall knowingly cause a family or household
member to believe that the offender will cause imminent physical harm to the
family or household member.

C) Dating Violence
There is currently no definition of “Dating Violence” in the Ohio Revised Code.

Q) Ohio Revised Code 2903.11 — Felonious Assault
(A) No person shall knowingly do either of the following:

f Cause serious physical harm to another or to another’s unborn;
f Cause or attempt to cause physical harm to another or to another’s unborn
by means of a deadly weapon or dangerous ordnance.

(B) No person, with knowledge that the person has tested positive as a carrier of a
virus that causes acquired immunodeficiency syndrome, shall knowingly do any
of the following:
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I Engage in sexual conduct with another person without disclosing that
knowledge to the other person prior to engaging in the sexual conduct;
I Engage in sexual conduct with a person whom the offender knows or has
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C) Witness
A Witness is an individual who may have additional information about a report or formal
complaint of gender-based misconduct. Witnesses may include, but are not limited to: eye-
witnesses, friends, police, University students and staff who responded to an incident or received
an initial report.

d) Advisor
Complainants and respondents have the right to be accompanied to any meeting or proceeding by
an advisor of their choice. Advisors may include an attorney or advocate. Advisors are not
permitted to participate or interject during any meeting or proceeding.

e) Campus Security Authority
The Clery Act requires the University to designate University staff members who have significant
responsibility for student or campus activities as Campus Security Authorities. At The University
of Akron, Campus Security Authorities include: the Dean of Students and Deputy Title IX
Coordinator for Students; most managerial staff in The Division of Student Affairs; Residence
Life and Housing staff, including resident assistants; advisors to registered student organizations;
the Director and Associate Directors of Athletics and athletic coaches.

2. Report
A Report refers to notice provided to the University that gender-based misconduct has or may have
occurred. Reports may be submitted by a complainant, respondent, responsible employee, a campus
security authority (CSA), or by a third party.

3. Formal Complaint
A formal complaint refers to a request for an investigation by The University of Akron to determine if a
University Policy has been violated or a criminal act has occurred. The University of Akron Police
Department (or local police agency), The Department of Student Conduct and Community Standards, or
The Office of Equal Employment Opportunity and Affirmative Action investigate formal complaints.
Formal complaints may be initiated by a complainant, The University of Akron Title IX Coordinator, or
their designee.

4, Timely Warning — Safety Advisory
If a report of a sexual misconduct or intimate partner violence indicates there is an immediate threat to the
health or safety of persons on campus or that an on-going serious or continuing threat to the campus
community exists, a Timely Warning Safety Advisory (“Timely Warning”) will be issued to the campus
community. The purpose of a Timely Warning is to enable persons to protect themselves, heighten safety
awareness, and seek information that will lead to an arrest and conviction of the perpetrator. Timely
Warnings will not include the complainant’s name or other personally identifying information.

Additional information regarding Timely Warnings and sexual misconduct and intimate partner violence
can be found later in the Emergency Notification and Response section of this report. .

C. Title IX Coordinator(s) — Who they are and what they do

Ms. Jolene Lane serves as Chief Diversity Officer, Vice President for Inclusion and Equity and Title 1X
Coordinator. As Title IX Coordinator she is responsible for overseeing the University’s Title 1X process and
coordinates the University’s efforts and responsibilities to ensure compliance with Title 1X.

1. Deputy Title IX Coordinators
The Title IX Coordinator is assisted by Deputy Title IX Coordinators:
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b)

(€)) Undergraduate Students who are Responsible Employees (Required to Report)
Some undergraduate students are required to report by virtue of their specific student
employment to report instances of sexual misconduct, intimate partner violence, sexual
harassment, or retaliation. Those undergraduate students required to report are as
follows:

1 Resident Assistants

I Student employees in the Department of Student Recreation and Wellness
Services

f  Student employees in the Department of Student Life including, but not limited
to, student employees of: the SOuRCe, Zips Program Network, Student Union
Game Room, Marketing, Campus Programs, Serve Akron, Lead Akron, and the
Student Union Information Desk

T Office of Multicultural Development Peer Mentors

 Choose Ohio First Peer Mentors

Campus Security Authorities

Campus Security Authorities are required to provide information regarding any report of a Title
IX offense to UAPD to be included in the University’s Annual Report of Crime Statistics and, if
appropriate, for issuing a safety advisory (timely warning) or other emergency notification. A
victim’s name and other personally identifying information is not included in any safety alert or
emergency notification.

I1. Prohibited Behaviors — Gender-Based Misconduct (Policy Violations)
Any person, regardless of gender, can be a target of these behaviors.

A. Sexual Misconduct
The following behaviors are considered sexual misconduct and are criminal actions:

Sexual Assault
Sexual assault is any sexual act directed against another person, without their consent, including instances
where the person is incapable of giving consent. Examples include:

1.

a)

b)

d)

Rape
Any non-consensual sexual intercourse, defined as any sexual penetration however slight, with
any body part or object by any person upon any person without consent.

Fondling

The touching of the private body parts of another person for the purpose of sexual gratification,
without the consent of the victim, including instances where the victim is incapable of giving
consent because of his/her age or because of his/her temporary or permanent mental or physical
incapacity.

Statutory Rape
Non-forcible sexual intercourse with a person who is under the statutory age of consent.

Incest
Non-forcible sexual intercourse between persons who are related to each other within the degrees
where marriage is prohibited by law.

Sexual Exploitation
Sexual exploitation is taking non-consensual, unjust or abusive sexual advantage of another. Examples
include non-consensual video or audio recording of sexual activity, going beyond the boundaries of
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consent (such as knowingly allowing another to secretly watch otherwise consensual sexual activity) and
engaging in non-consensual voyeurism.

Indecent Exposure
Indecent exposure is the exposure of the private or intimate parts of the body in a lewd manner in public
or in private when the respondent(s) may be readily observed.

B. Intimate Partner Violence/Interpersonal Violence
The following behaviors are considered intimate partner violence or interpersonal violence and are prohibited:

1.

Dating Violence

Dating Violence is an act of violence committed by a person who is or has been in a social relationship of
an intimate or romantic nature with the victim. Examples include threatened physical violence,
intimidation or force that causes a reasonable person to fear harm to self or others.

The existence of such a relationship shall be determined based on consideration of the following factors:

f Length of the relationship.
I Type of relationship.
I Frequency of interaction between the persons involved in the relationship.

Domestic Violence

Domestic Violence is an act of violence committed by a current or former spouse or intimate partner of
the victim or a person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate
partner or person similarly situated, or by a parent with whom the victim shares a child in common.

Stalking

Stalking is engaging in a course of conduct directed at a specific person that would cause a reasonable
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If the complainant is incapacitated for any reason and unable to report, a report should be made on their
behalf.

2. Confidential Reporting Options

A complainant or respondent may speak confidentially to individuals in legally protected roles, including
the following:

I The Rape Crisis Center of Medina and Summit Counties, Student Recreation and Wellness
Center, 246, (330) 972-6328.

I The University of Akron’s Employee Assistance Program Provider (“EAP”). Information about
the EAP can be obtained from Mr. Michael Spayd
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C. Third Party Reports

Students, active bystanders, family, or other concerned individuals are not required, but are able to report gender-
based misconduct. Reports from third parties will result in the Deputy Title IX Coordinator for Employees
contacting the complainant as with all other such reports.

D. How to Submit a Report

All concerns about sexual misconduct, intimate partner violence, sexual harassment, or retaliation should be
reported to:

I Deputy Title IX Coordinator for Employees — Tami Hannon tlz2@uakron.edu (330) 972-7300.
I Deputy Title IX Coordinator for Wayne College — Gordon Holly gholly@uakron.edu (330) 972-8740 (if

Annual Security and Fire Report 2019 Page 63


mailto:gholly@uakron.edu
mailto:mstrong@uakron.edu
mailto:jolenealane@uakron.edu
http://www.uakron.edu/title-ix/online

V. When a report is received

If the investigation finds sufficient information exists to believe that gender-based misconduct has occurred, the
University will take immediate and appropriate steps to stop the misconduct, prevent any further violations, remedy the
effects of the misconduct and prevent retaliation. Such steps may include increasing security in a designated spaces, no-
contact directives, and/or required education/training of the respondent or department or campus training.

A.

Outreach and Support from Deputy Title IX Coordinator for Employees

Upon receipt of a report, the Deputy Title IX Coordinator for Employees will reach out to the complainant and
request to meet to discuss support and to ensure the complainant is aware of and understands all available options.

The Deputy Title IX Coordinator for Employees provides the complainant with written notification of this policy
and information about support services available to complainants.

No police report, formal complaint or investigation need occur before this support is available. A complainant
can access these services at any time, even if the employee initially declined the service.

When a complainant meets with the Deputy Title 1X Coordinator, or designee, they will discuss the report
submitted, safety planning and any possible timely warning safety notifications. The complainants will also be
offered personalized support through interim measures and will discuss possible formal complaints
(investigations) related to the report. Complainants have the right not to meet with the Deputy Title 1X
Coordinator, or designee, but are encouraged to do so.

To initiate support or report prohibited behaviors on the Akron campus, contact Ms. Tami Hannon, who serves as
the Deputy Title IX Coordinator for Employees. Ms. Hannon is available during regular business hours and
serves as the intake coordinator for all reports of gender-based misconduct involving students. Ms. Hannon can
be reached at the Administrative Services Building, 138, The University of Akron, OH 44325-4733, (330) 972-
7300 or tlz2@uakron.edu.

To initiate support or report prohibited behaviors at a regional campus, including the Wayne College Campus,
contact Mr. Gordon Holly who serves as the Deputy Title IX Coordinator for Wayne College. Mr. Holly is
available during regular business hours and meets with students to discuss interim measures of support. When
appropriate, Mr. Holly may coordinate support with Ms. Hannon at the main campus. Mr. Holly can be reached
at Wayne College, Boyer HPE Building, E242, (330) 972-8740 or gholly@uakron.edu.

1. Discuss - Safety Planning
The Deputy Title IX Coordinator will assist the employee with possible interim measures of
support/protective measures such as:

f immediately attending to any medical needs. The Deputy Title X Coordinator for Employees can
assist in arranging an advocate to accompany the employee to the hospital, if requested by the
employee;

I contacting a support person such as a friend or family member, if desired,;

I obtaining a University, no contact directive or assist in referring the employee for a court-issued
restraining order or other lawful order of protection;

f  amending work schedules, when appropriate, to minimize the chances of contact with the
respondent;
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to, restraining orders, child support, custody, divorce, visitation restrictions, visa adjustments, and
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The Deputy Title IX Coordinator will maintain as confidential any supp
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C. Standard of Review
The standard of review used to determine responsibility is a “preponderance” standard. This determination is
based on the greater weight of the information/evidence and does not require a standard beyond a reasonable
doubt.

D. Timeline
The University of Akron is committed to addressing all complaints of Title X violations in a prompt and
equitable manner.

1. University Investigation
Reports of gender-based misconduct can be reported to a Deputy Title 1X Coordinator at any time
following an incident. There is no requirement that a report be submitted immediately following an
incident. The extent to which a formal complaint of gender-based misconduct can be investigated may
decrease when involved individuals leave The University of Akron or if evidence becomes unavailable.

The length of a University investigation and disciplinary action will vary depending on the facts and
circumstances following receipt of the report. Some of the factors influencing this timeline include the
complexity of the investigation and the severity and extent of the alleged violation.

The timeline may also be affected by the availability of witnesses, holidays, break periods, and the
parties’ requests for continuances. Reasonable requests for extensions of time will not be denied and will
be available equally to each party. Other factors may also affect the typical timeline.

2. Police Investigation
In the State of Ohio individuals may have over 20 years to file a sexual assault report with the police.

E. Code of Student Conduct

The policies, procedures, and sanctions outlined in the Code of Student Conduct apply to all student violations of
the Code of Student Conduct. The Code of Student Conduct can be found at:

Additional information about the Code of Student Conduct or its implementation is available in the Department of
Student Conduct and Community Standards, Simmons Hall 302 or online at www.uakron.edu/studentconduct.

F.  Affirmative Action
The University of Akron is committed to a working and learning environment free of discrimination. The
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I.  Annual Review of Reporting Protocols and Procedures

The Title IX Coordinator is responsible for this protocol. It is reviewed annually and posted as required by law as
part of the Annual Campus Safety Report.

The University of Akron’s Protocol is designed to comply with applicable state and federal laws. The University
of Akron reserves the right to modify or deviate from this Protocol when, in the sole judgment of the University,
circumstances warrant, to protect the rights of the involved parties or to comply with applicable law or
regulations.

J.  Immigration or International Student Visa Information
There are certain legal protections available to international employees or international students. The U-visa and
the T-visa are currently among those options. The U-visa provides temporary legal status and work eligibility for
complainants of specific crimes (including domestic violence, sexual assault, human trafficking, involuntary
servitude, and other violations). The T-visa provides complainants of human trafficking and immediate family
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f Including Title IX Protocol information on its website and directly to victim/survivors who elect to file a
police report.

I Provide survivor centered investigatory technigues.

Accurately maintain and report statistics of Title IX violations as required by the Clery Act.

I Provide sufficient emergency phones and cameras throughout campus.

=

C.  Office of Violence Against Women (OVW) Grant
The Justice Department’s Office of Violence Against Women (OVW) awarded The University of Akron
a grant to reduce sexual violence, domestic violence, dating violence and stalking on campus. The grant
will be available for three years during which funds will support a Coordinated Community Response
Team. The team has four grant mandated goals on which to focus: 1.) implementation of universal
prevention strategies, including training for faculty and staff, 2.) training for campus law enforcement,
other first responders, and student conduct hearing board members, 3.) building upon a coordinated
community response to violation, including Akron Police Department, Rape Crisis Center, and other
internal and external partners, and 4.) mandatory bystander and prevention education for all new
students.

Timely Warnings

Safety Advisory

In the event that a crime is reported on The University of Akron campus, or on public property surrounding
campus, and in the judgment of The University of Akron Police Department (UAPD) that crime constitutes a
serious or on-going threat to the campus community, a Safety Advisory is issued by the University. The purpose
of a Safety Advisory is to provide to individuals information about the incident that will: enable persons to
protect themselves; heighten safety awareness; aid in the prevention of similar crimes; and, seek information
that will lead to an arrest and conviction of the perpetrator.

Whether an incident triggers the need for a Safety Advisory is considered on a case-by-case basis. Factors that
are considered include:

I the type of alleged crime (including whether the offense is a Clery reportable offense);

I the facts of the incident (including where and when the incident occurred);

I when the incident was reported; and,

I the extent of information known by UAPD.

(For example, if an assault occurs between two students who have a disagreement, there may be no on- going
threat to other University of Akron community members and a Safety Advisory would not reW* nnnew
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A succinct statement of the incident,

Possible connection to previous incidents, if applicable,
Date and time the bulletin was released,

Other relevant and important information,

Appropriate safety tips, and

= A _—a _a _a _a
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and will use some or all of the methods described above to communicate to the campus community or
appropriate segment of the campus community.

In either scenario, the University will, without delay and taking into account the safety of the community,
determine the content of the emergency message (notification) and initiate the emergency messaging
(notification) system, unless issuing a message (notification) will, in the professional judgment of UAPD or
other responsible authorities, compromise efforts to assist a victim or to contain, respond to, or otherwise
mitigate the emergency situation.

The warnings typically consist of the following elements: a short description and location of the incident;
actions the recipient needs to take to avoid harm; and how follow-up information will be provided.

Emergency Notification v. Timely Warning

If there is an immediate threat to the health or safety of students or employees occurring on campus, The
University of Akron will follow its Emergency Communication Procedures. No additional Safety Advisory (i.e.
Timely Warning) based on the same circumstance will be issued. Follow-up information will be disseminated to
the community as available and as needed.

Additional Communication

In the event of a significant on-campus emergency or dangerous situation involving an immediate threat to the
health or safety of students, faculty or staff, the University will also post information on its home page.
University Communications and Marketing is charged with notifying the media in the event of an emergency.
Updated information will be posted to the University’s website and provided to the media as available.

Annual Publication
General information about the University’s response and evacuation procedures is publicized each year as part
of its Campus Safety Report, which is published as part of its compliance with the Clery Act.
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Conducting emergency exercises is an integral piece of the Comprehensive Emergency Management Program
at The University of Akron, which offers opportunities to examine and improve emergency response protocols.

Information about previous exercises and after-action reports is available by contacting the Emergency
Management Office at 330-972-2633.

Date of Type of Exercise | Announced or Description
Exercise Unannounced
7/24/18 Crisis Announced Members of UAPD, Executive Management Group,
Communication and Communications and Marketing attended
Training
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distribution of marijuana or any narcotic, hallucinogenic or other drug in either the refined or crude form which
is prohibited by law is a violation of section (D) of the University Code of Student Conduct, located in
University Rule 3359-41-01. Sanctions may include, but are not limited to, attendance at workshops,
educational sanctions, disciplinary probation, removal from the residence halls, strict disciplinary probation,
suspension, dismissal, and other sanctions appropriate to the violation. For more information about the Code of
Student Conduct see University Rules 3359-41-01 available at http://www.uakron.edu/dotAsset/1344508.pdf.

University Employees

Employees who are under the influence, possess, use or furnish alcohol to a minor violate University rules
3359-20-05.5 and 3359-47-01 and may receive appropriate sanctions, up to and including termination.
Possession or use of illegal drugs on University property or any other property where University business is
being carried out is a violation of University rules 3359-20-05.5 and 3359-47-02. Unlawful manufacture,
distribution, dispensing, possession, or use, of any drug or controlled substance is a violation of University rule
3359-47-02. Employees who violate these rules may be subject to sanctions up to and including termination. If
disciplinary action under these policies is taken against an Employee covered by a collective bargaining
agreement, the action shall be subject to grievance procedures set forth in such agreement. For more
information about the University’s Alcohol Policy and the University’s Drug Free Workplace Policy

see http://www.uakron.edu/dotAsset/1344556.pdf.

Substance abuse risks and penalties

Alcohol

Effects of Occasional and Extended Use

Liver disease, heart disease, pancreatitis, cirrhosis of the liver, hepatitis, Fetal Alcohol Syndrome, slowed
reaction, high blood pressure, stroke, birth defects, cancer of the esophagus, mouth, throat, and larynx (voice
box), breast cancer, colon cancer, rectal cancer, unconsciousness, memory loss, impotence, weight gain,
premature aging, bad breath, infertility, heart attacks, stomach ulcers, colitis, unconsciousness

Criminal Sanctions/Penalties

Purchase under 21: Maximum confinement of 180 days and fine of $1,000

Possession or consumption under 21: Maximum confinement of 180 days and fine of $1,000

Open container violation: Maximum fine of $100

Consumption in a motor vehicle: Maximum confinement of 30 days and fine of $250

Driving under the influence (legal limit .08): Maximum confinement of 180 days and fine of $1,000

Marijuana

Effects of Occasional and Extended Use

Memory and learning difficulties, distorted perception; difficulty in thinking and problem solving; loss of
coordination; and increased heart rate, heart attack, burning and stinging of the mouth and throat, heavy cough,
respiratory illnesses, cancer of the respiratory tract and lungs, decreased immune system functioning,
depression, anxiety, personality disturbances, altered neurological development in infants, drug craving,
irritability, sleeplessness, increased aggression

Criminal Sanctions/Penalties
Possession or use: Ranges from rehabilitation programs to substantial fines and long-term confinement
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Constricted peripheral blood vessels, dilated pupils, and increased temperature, heart rate, and blood pressure,
restlessness, irritability, and anxiety, paranoia, depression, ulceration of the mucous membrane of the nose,
cardiac arrest or seizures, respiratory arrest

Criminal Sanctions/Penalties
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Note: The Ohio Revised Code and federal law distinguish amongst controlled narcotic substances by category.
Ohio law classifies narcotics according to a schedule (Schedule I — Opiates; Schedule 11 — Opium & Opium
derivatives such as cocaine; Schedule 1l — stimulants such as steroids and LSD; and Schedule IV — narcotic
drugs). Penalties vary depending upon the Schedule of the narcotic.

Note: Distribution of controlled substances in or near schools and colleges can result in penalties twice the
regular penalty for the same offense. Trafficking in drugs can result in forfeiture of property including motor
vehicles, vessels, money, real property and other personal property.

Note: Use of ANY controlled substance to aid in committing a crime of violence (including sexual assault)
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(4357)

National Council on Alcoholism & Drug Dependence (NCADD) Hotline 1-800-622-2255
National Suicide Prevention Hotline 1-800-273-TALK (8255)

Sexual Assault Hotline 1-800-656-HOPE (4673)

U.S. Department of Education 1-800-624-0100

= —a —a _—a

Akron Support Services

Alcoholics Anonymous 330-253-8181

Alcohol Drug Addiction and Mental Health Services Board 330-762-3500

Summit County Public Health 330-375-2984

Edwin Shaw Hospital 330-436-0950

GreenlLeaf Family Services 330-376-9494

Rape Crisis Center/Medina & Summit Counties 330-374-0740/Hotline 877-906-RAPE (7273)/
Campus 330-972-6328

St. Thomas Medical Center 330-379-5295

Summit County Suicide Prevention Coalition 330-434-9144 or 1-800-273-TALK (8255)

= —a _—_a _—_a _a _a _a _a 9

National Support Services
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http://www.uakron.edu/reslife/docs/2016-17Handbook.pdf
http://www.uakron.edu/reslife/docs/2016-17Handbook.pdf
http://www.uakron.edu/safety/eohs/fire.dot

Residence hall video display boards provide safety messaging throughout each academic term.

Fire Safety Recommendations and Tips Smoking and Safety

I Careless smoking is the leading cause of fire deaths in North America.

' Smoking in bed or when you are drowsy could be deadly.

f Provide smokers with large, deep non-tip ashtrays and soak butts with water before discarding.
1

Before going to bed or leaving home after someone has been smoking, check under and around
cushions and upholstered furniture for smoldering cigarettes.

Cooking Safety

' Never leave cooking unattended and turn pot handles inward on the stove where you can't bump them.
l
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Appendix A
Crime Statistics Chart — Akron Campus
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Campus Campus Non- Campusa Public  |Hate Crimes®
Crimes (not (residence | Campus Property®
Reported Year | including | facilities Total
residence only)
facility)
Domestic 2018 0 0 0 0 0 0
Violence 2017 0 0 0 0 0 0
2016 1 0 1 0 0 0
2018 1 4 5 1 0 0
Dating 2017 2 16 18 1 1 0
Violence 2016 0 8 8 0 0 0
) 2018 4 0 4 0 0 0
Stalking 017 3 1 4 1 0 0
2016 5 0 5 0 0 0
Total Unfounded | 2018 2 0 2 0 0 0
Crimes 2017 5 0 5 0 0 0
2016 0 1 1 0 0 0

See Appendix B
Arrests
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Additional Hate Crimec Categories
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Crime Statistics Chart 2 Medina County University Center (Separate Campus)

Campus
Crimes (not Campus Campus
Reported Year including (residence

residence facilities
facility) only)’
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Weapon Law | 2018 0 N/A 0 0 0
Violations | 2017 0 N/A 0 0 0
2016 0 N/A 0 0 0
Disciplinary
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Campus Campus Campus Non- Campusa  [Public Hate Crimes®
Crimes (not (residence | Total Property®
Reported | Year |Including [facilities
residence  [P"Y)
facility)
2018 0 N/A 0 N/A 0 0
Incest 2017
2016
Statutory 2018 0 N/A 0 N/A 0 0
Rape 2017
2016
Domestic 2018 0 N/A 0 N/A 0 0
Violence 2017
2016
2018 0 N/A 0 N/A 0 0
Dating 2017
Violence 2016
2018 0 N/A 0 N/A 0 0
2017
Stalking 2016
Total Unfounded | 2018 0 N/A 0 N/A 0 0
Crimes 2017
2016

See Appendix B

Arrests and Disciplinary Referrals 2 Lakewood:

Campus (not Campus Campus Non- Public
Crimes Year | includingresidence | (residence Total Campus Property
Reported facility) facilities
only)’
Arrests
Alcohol Law | 2018 0 N/A 0 0 0
Violations | 2017
2016
Drug Law 2018 0 N/A 0 0 0

Violations 2017
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1 Panzner Wetland Wildlife Preserve
9 Steiner Woods

Non-campus statistics for the Wayne College Campus include statistics for:
1
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Appendix C
Residence Hall Life Safety Systems

Residence Suppression
Facility
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http://www.rccmsc.org/
http://www.uakron.edu/counseling
http://www.uakron.edu/healthservices

Counseling and Accessibility Services (Wayne College)
Boyer HPE Building B112
(330) 972-8767

http://wayne.uakron.edu/student-services/personal-counseling/index.dot

Office of Student Conduct and Community Standards
Simmons Hall 302

(330) 972-6380

www.uakron.edu/studentconduct

Residence Life and Housing
Ritchie Hall

(330) 972-7800
www.uakron.edu/reslife

Department of Psychology

Counseling Clinic

(330) 972-6714
https://www.uakron.edu/psychology/academics/cpp/psych-clinic.dot

Office of Student Financial Aid
Simmons Hall 202

(330) 972-7032
https://www.uakron.edu/finaid/

Off-Campus Services

Akron Community

Battered Women’s Shelter of Summit and Medina Counties
Local:(330) 374-0740

Toll Free: (877) 414-1344

www.scmcbws.org

Community Legal Aid Services
(330) 535-4191
www.communitylegalaid.org

Victim Assistance Program
(330) 376-0040
www.victimassistanceprogram.org
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http://wayne.uakron.edu/student-services/personal-counseling/index.dot
http://www.uakron.edu/studentconduct
http://www.uakron.edu/reslife
http://www.scmcbws.org/
http://www.communitylegalaid.org/
http://www.victimassistanceprogram.org/
http://www.akrongeneral.org/portal/page/portal/AGMC_PAGEGROUP/Clinical_services/Emergency
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http://www.uscis.gov/
http://www.ohioattorneygeneral.gov/Individuals-and-Families/Victims/Apply-for-Victims-Compensation
http://www.ohioattorneygeneral.gov/Individuals-and-Families/Victims/Apply-for-Victims-Compensation
http://my.clevelandclinic.org/locations_directions/Regional-Locations/fairview-hospital
https://my.clevelandclinic.org/locations_directions/Regional-Locations/lakewood-hospital
http://www.adamhscc.org/
http://www.thecitymission.org/lauras-home
http://www.clevelandrapecrisis.org/
https://lasclev.org/
http://www.scmcbws.org/
http://www.communitylegalaid.org/
http://www.ccwhc.org/



http://www.summahealth.org/locations/emergencyrooms/summa%20health%20centr%20at%20wadsworth-rittman/
http://www.summahealth.org/locations/emergencyrooms/summa%20health%20centr%20at%20wadsworth-rittman/
http://my.clevelandclinic.org/locations_directions/Regional-Locations/medina-hospital/
http://julieadamshouse.org/
http://www.ccwhc.org/
http://www.pomerenehospital.org/
http://www.communitylegalaid.org/
http://www.ccwhc.org/
http://www.aultmanorrville.org/
http://www.woosterhospital.org/

Appendix E

2018 Programing Initiatives Related to Sexual Violence Prevention
Presented to the Campus Community
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